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PRI NCI PAL6S MESSAGE

| have great pleasure in submitting the s#lfdy report of our college to
NAAC for reaccreditation which has been prepared after careful and critical
evaluation of all the academic,-carricular and extrgurricular activities of

the institution. The dtege has worked upon the Peer Team Recommendations
given after the last raccreditation in February 2010. The institution has since
then undergone significant changes. The growth is both qualitative and
guantitative.

The history of the college is ansipiration by itself: it was started by a few
teachers from Sind after partition. The founder Principal T. M. Advani went
on to become Vice Chancellor of the University of Mumbai and later the Vice
Chancellor of Kashmir University.

The growth of theinstitution which was envisaged in the dream of a few
founder teachers, from two rooms into a mutculty premiere institute, now
housed in two buildings, over six decades, and sought after by students, is a
success story which inspires many.

The collge has statef-theart classrooms with LCD projectors, sound
system, WAFi, InternefLAN connectivity, project room, computer
laboratories, reprographic facility, anohsemenwith spaces earmarked for
Gymkhana, students' common room, yoga, and rehezrsaltural activities.

We also have an Interactive Learning Centamn,Auditorium andan Audio

Visual Room. The infrastructure and ICT facilities are regularly upgraded.
Structural audit of the main building has been completed and green measures
have beemdopted.

BAF andBFM were introduced in 20101, and MCom, BSc IT and second
divisions of BMM and BMS have been started on demand, after the new
building became functional. Several certificate courses have also been
introduced by many departmem¢saddvalue to the curriculum

Recently, the college received a grant of seventy lakhs under FIST from DST.
A Centre for Researcts planned and the work of setting up the laboratory is

in progress. We are also working towards more industrial collaboratiors. Th
major thrust areas in the last five years have been research and integrating ICT
tools into teachingearning. The college is also aware of its social
responsibility and promotes, in a big way, extension activities through its
various cells and societies

The instituton strongly believes that one of the important goals of higher
education is national growthand that Inclusive Education and
Entrepreneurshipare thetwo most importanstrategieswhich will help us
achieve thisgoal Through a supporsystem of mentoring, tutoring, and
counseling, and the language lab, the individual needs especially of the



disadvantagddifferently-abled students are being addresgedvientor Cell

is also in placeo counsel, monitor and assist studerftse E cell ofthe

college affiliated to the NEN, promotes an entrepreneur culture among
students. The latest feather in the cap is that the college has been recognized as
a Centre of Excellenceith the addition of the new dimension of rural social
entrepreneurship stad at Baramati.

Our future plans include foreign collaboration with faculty exchange, and
autonomy. As a preparatory step towards autonomy, a College Board of
Studies (BOS) has been instituted for the -Bedncing programs with
representation from allstakeholders. The college is also working on
collaboration with industries and corporate houses and organizing workshops
to equip our students with the skills to improve their employability quotient.

The progressive management, the faculty who form itkbmane, the students
who are its ambassadors and who represent the Jai Hind spirit "l Will & |
Can", and the active alumni are working in tandem to take the institution
towards its vision of world class education.



EXECUTIVE SUMMARY

Jai Hind College promotes quality education of international standards in
response to the changing global needs of society in keeping with its Mission.
Education today needs to be secular, liberal, progressive and sensitive to the
needs of the underprivied and disadvantaged. The core values are revisited
time and again so as to enhance respect for a pluralistic and multicultural
outlook which forms the base of a healthy society. This helps produce good
citizens and leaders, who will work towards natiodalelopment and form

the core of the growth that the college envisages.

Jai Hind College is affiliated to the University of Mumbai and therefore has to
adhere to the curriculum designed by it. However, many faculty members are
on the Board of Studies drhence contribute valuably towards curriculum
development. Additionally the college has devised ways and means to go
beyond the curriculum and overcome the constraints of the syllabi framed by
the University, by introducing several certificate coursesganous subjects.
Stakeholders such as parents are kept aware of the curriculum through regular
ParentTeacher meetings/orientations/notifications on college sveb

A new initiative of the college was to constitut€allege Board of Studider

the <lIf-financing courses which includes industry experts who give their
inputs on curriculum, Alumni and students help identify the lacunae and take
appropriate measures to enhance the quality of the program. This is a small
step towards autonomy.

The colleg strives to provide skill oriented programmes. The
Entrepreneurship cell gives handsn training to young entrepreneurs through
workshops, seminars and talks by eminent personalities. Academic
development opportunities are offered to both the teacmdgnanteaching

staff of the college.

The admission process of the college is transparent and efficient. Its reputation
as a premier college attracts the best students. To enhance the process of
teachinglearning, newer ICT tools are made availablbdth the tutor and the
taught. Students are encouraged to go beyond the syllabus and achieve their
optimal potential. They participate confidently in seminars, where they present
posters/papers and involve themselves in research work, which inculcates a
yearning for knowledge and a scientific temper.

To ensure inclusive teachigarning, slow learners and learners from
disadvantaged groups are identified and are formally and informally assisted
by the teachers. A variety of teaching methodologies are tasetbke the
learning process studententric, and to get the best out of the learner. Greater
participation in research activities is encouraged in the form of projects/



seminars which are sponsored by various bodies like ICHR, ICSSR, UGC, and
industry.

Assessment of teacher quality by students is regularly done through the
Teacher Assessment Questionnaire (TAQ) that appraises the administration
and the teachers to review performance. Excellence in teaching is emphasized
upon, and visiting faculty whora specialists in their field, are appointed to
teach the subject in the area of their expertise, particularly in thérseiting
courses. The management encourages professional growth of faculty by
sanctioning leave/travel grants to teachers who aesepting papers in
national and international conferences.

Undergraduate Research is also encouraged
of Mumbai endeavour. At the college level the spirit of enquiry is encouraged

t hrough the sci en cclehelpstdignibeian interest inXtep | or e wt
Basic Sciences. Industrial Visits are organized by various departments and

consultancy projects are undertaken by the department of Microbiology. These

are some of the ways by which we keep track of the demands aectaiqns

of the industrial sector.

The Teacherso Academic Forum organi zes
publ i Odtf ieo r niiis aSdfareedkjcrimad with an ISSN number.

Academic collaborations and exchange programmes at the International and
National level have been established. Some of the significant ones are the
OntaricMaharashtra Goa (OMG) Programme with Canadian universities for
student exchange; University of Bournemouth, Fraser Valley, Nottingham
Trent and the Bluebridge Study India Bramme.

The Principal is a member of the Quality Improvement and Technology
Committee of the IMC and a member of the Educational Scholarship
Committee of Priyadarshini Academy. The College also has a professional
tie-up with the National EntrepreneurphiNetwork (NEN) since 2007 and is
now recognized as Wadhwani Center of Excellence.

The college believes in providing the students with a platform to explore &
experiment, and broaden their horizons. The college hosts several inter
collegiate fests, invilhg quality participation by bringing together some of the
brightest minds of the city and country. Through such events, the college aims
to develop and propagate the nded practical applicatios of academic
learning in its students.

The planning andexecution of events on such a largeale results in the
students honing soft skills like leadership, event management and crisis
management. Working for the festival assists the students in developing their
intrapersonal and interpersonal communicatikiss It teaches the students
to take up responsibilities thereby inculculating marketing and managerial
skills. Intercollegiate BMS festival Talaash also works towards a social cause.



The students performed the largest bike rally to spread helweemss
amongst the youth.

The College Social Responsibility Cell (CSR) is extremely active and works
along with students of NSS, Rotaract, WDExtension Activity Cell,
Gymkhana and many other departmental societies involved in imparting
requisite life skils and sensitivities towards social issuesking them
catalysts in the process of change.

Some of the endeavours include Ahbbacco and Antbmoking Signature
Campaign; Competition on Gender Equality; Cyber Security and- Anti
Corruption Movement. We pmote NGOs to conduct exhibition of selfade
products by undepr i vi | eged women to encourag
The NSS team in coll aboration with t
(BRM), Red Ribbon Club (RRC) and United Way of Mumbai create
awaremess among people about the civic issues and health issues in our
society.

e Wo r
hr ee

The AudioVisual Centre, auditorium, fully equipped class rooms with LCD
projectors, white board, and interactive projectors, make teatdanging a
holistic experience. The wellquipped laboratories, the Interactive Learning
Centre and the Center for Research further enrich the experience. The library
is wellstocked, ahconditioned and automated with multimedia and
e-resources. WFi connectivity is available inertain areas of the college.
Security measures have been put in place by installation of CCTVs and a
Public Address System.

Discipline is the hathark of a Jaihindite and the USP is the liberal
environment that prevails at all levels. The Ragging Prohibition Committee
maintains discipline among students and does not desist from taking strict
measures against defaulters. There is no discriminatidheobasis of caste,
creed, culture or gender though it is a Sindhi minority college.

The Student Council actively assists the administration as well as involves its
student members in several activities. The Public Relations Cell (PR Cell)
updates the college website as well as liaisons with the media. A vibrant
Placement Cell facilitatesampus recruitment and internships.

The alumni believe in contributing to their alma mater. This was truly

exemplified when our alumnus contributed generously by facilitating the

construction of the Sheila Gopal Raheja Building. Jai Hind boasts of a very
distinguished alumni association.

At Jai Hind the leadership believes in decentralization. Delegation of authority
is done to competent personnel. An annual Academic Audit is carried out
through annual presentations by all departments/societies. \Aitbxcaal focus
on quality enhancement, NAAC Criteria presentations were introduced as an
annual feature. An analysis 8frengths Challenges Opportunities- Threats



(SCOT)is carried out by each department which helps in the sharing of best
practices ad institutionalizing them.

The Management and trustees of our college also take a keen interest in the
working of the institution and keep abreast by holding regular and periodical
meetings with the Principal and Vice Principals. They are also members o
IQAC and LMC.

The innovative/best practices of the college reflect its constant quest for
excellence which is facilitated by the active role played by the IQAC. Through
the mechanism of feedback from all stakeholders, such as exit poll from
outgoing stidents, student appraisal of teachers and feedback from parents, we
monitor and enhance the quality of the Institution. The involvement of
students in CSR, Fests, and the activities of théeHl, helps the college
achieve its aim of providing a holistideacation, providing for perfection on

all scores.

The college has endeavored to fulfill the recommendations of the NAAC Peer
Team. Some of them are highlighted as under

MCom, BSc (IT) and short term courseslitiernational Relations, Digital
Media Maketing, Financial Marketshave been introducegecently Many
Certificate Courses including one dndian Cultural Heritagehave been
introduced for the ihouse students across different dttsa

Up-gradation and automation of library has been cardet] through the
introduction of the SLIM package and digitalization of the librarye&ources
have been added with the introduction of INFLIBNET (NMHECT). The
library also has an institutional repository.

Over the last 5 years the Institution has ioyed the ICT facilities by
increasing the number of computer laboratories and all departments have
laptops/computersThe college has commissioned &rteractive Learning
Center with computers, an interactive projector and a language lab.
Additionally theband width of the internet facility has been increasetito
Mbps througha 5 MbpsMTNL-VPN andAircel 4 Mbps lease lin&Vi-Fi
facility along with 1 Mbps Reliance internet. \Wi is also available in the

staff room and library faculty corner. The college is also using Edusync for
content development and sharing study material where individual students are
connected to their faculty through the digital classroom.

The management had proed seed money to funthe inhouse research

J o ur Diierent &trokes , stuede@aasch t hrough Xopl or

encourage research (PhD) scholars.



SCOT ANALYSIS

Strengths:

1 As incorporated in our Mission Statement, the Institution has a global

visionin keeping with the needs of time.

Progressive and supportive management which encourages scholarship

A benevolent administration which offers several welfare measures for

teaching and neteaching staff

1 Discipline tempered with a liberal and democratiovionment to
maximize the potential of the students

1 Highly qualified and enthusiastic faculty using innovative methods of
teaching to enrich the teachiigarning process.

1 The excellent growth and performance of students in academics and extra
curricularactivities.

1 The inclusive practices in our admission and the follow up measures as in
mentoring of the marginalized and differently abled students in the form of
freeships, scholarships, and other forms of academic support

1 Safe and conducive environmeoit the college making this a college of
choice for female students who do particularly well at all levels.

1 Our graduates, who are sought by employers, and who are true global
citizens, future leaders and nation builders; sensitive to ethical, moral and
ervironmental issues.

il
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Challenges:

1 Limitation of space and funds which restricts laboratory expansions and
other ambitious projects on campus, and which also hampers research
culture among faculty and students

1 Students to teacher ratio high as per governradntission policy which
prevents effective interaction.

Opportunities:

1 Credit based grading and semester system has made students more regular
and testing methods more innovative.

1 Through mentoring, tutoring, remedial courses etc., we address the
diffi culties arising from high studetgacher ratio

1 Advent of ICT has motivated teachers to make use of innovative
technology (e.g. Smart boards) to make lectures interactive

9 Our students are trained in entrepreneurial and soft skills to meet the
demands bthe global markets

1 A learn and earn culture is facilitated, mainly for the commerce students to
gain work experience.

9 Globalization has thrown up many opportunities for research particularly
industry academia linkage, internships and consultancy wheltollege
is working to capitalize on.



Threats:

1 The cost of running an educational institution has spiraled and
comparatively the funds generated through fees collected is inadequate,
which poses a problem to even the most philanthropic and resourceful
managements.

1 Competition from attractive, lucrative professional courses has reduced the
demand for traditional programmes

1 Migration of families to the suburbs and preference to pursue professional
courses/self financing courses, has led to a declinentbers

In conclusion it may be said that the dream of our founding fathers to
disseminate valubased education has today evolved to provide wadsds
education. The invincible spirit of all the stake holders of the college has
grown from strength tstrength and has given credence to our motgILL

AND | CAN
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